In this issue: Council wins Public Sector employer award, and a variety of other
Edinburgh Guarantee news stories, Ernst & Young Careers Experience, Fort
Kinnaird Recruitment and Skills Centre launch and a variety of other Edinburgh
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A new year for the Edinburgh Guarantee
At the beginning of a new year we are looking forward to offering an ever
increasing number of opportunities for school leavers from Edinburgh. So
far in the year 13/14 we have identified 330 opportunities and 232 of
these have been matched to young people. LOCALDIY have successfully
appointed an intern who will be their Website Administrator, and Flavours
Holidays in Stockbridge have a Modern Apprentice in their team who will
be their Travel Administrator. Our employer engagement team continues
to build relations and offer support and guidance including information
about wage incentives and how employers can Pledge to the Edinburgh
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More school leavers than ever in Edinburgh are moving into work,
education, or training. This is thanks to the strong partnership that has
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developed between the public and private sectors through the Edinburgh

this latest edition.

Guarantee.
Figures published by the Scottish Government show that the success rate
of school leavers in Edinburgh achieving and sustaining a positive
destination is continuing to rise and is now at the highest rate ever in
Edinburgh. The figure is up 3.1% on this time last year and is now at
91.4%.
Cllr Frank Ross, Convener of the Economy Committee, said: “I am
confident that with sustained investment and the support of our public,
private and third sector partners these improvements will continue in
future.”
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Council wins best public sector employer award
The City of Edinburgh Council has been named Scotland's first Public
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Sector Employer of the Year. It won the newly-created category for public
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sector employers at the awards, delivered by Skills Development
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Ernst & Young Careers Experience

having on the capital through

The EY Careers Experience is an annual week-long programme of skills
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of monthly-updated economic

(CSR) challenges run by employees in our Edinburgh office. The
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development of attendees continues to be supported through monthly
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term-time mentoring sessions. Twenty pupils from local schools are

similar UK cities over the past
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twelve months.

of soft skills, including presentation and interview techniques, community
engagement and teamwork, which is encouraged throughout. The 2013
course, held in June, was a great success, and resulted in positive
feedback from participants and contributors alike; the overriding feeling
being that the programme provides invaluable experience and will benefit
students in whatever career they choose.
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Working Capital is the
magazine of Edinburgh's
Edinburgh Trams offer recruitment support

Strategic Skills Pipeline and
Joined Up for Jobs. It is
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On the 4 December, Edinburgh Trams and Joined Up For Business
facilitated an information session at Fort Kinnaird Recruitment & Skills
Centre to support those interested in applying for the Ticket Service
Assistants with Edinburgh Trams. There was a presentation about
Edinburgh Trams, the vacancies, the skills required and the application
method. There was also a chance for one-to-one time at the end of the
session. The recruitment is still in progress and a further update will be
featured in the next newsletter.

published quarterly and gives
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'A Strategy For Jobs'

The City of Edinburgh
CareerWISE
Science, engineering and technology (SET) skills are vital to Scotland’s
future yet many women are not entering these sectors. Currently only
13% of the SET workforce are women. CareerWISE provides a unique
opportunity to promote your organisation to female students at college or
university and to encourage more girls and women to consider SET
careers. Inject your company with new energy, ideas and perspectives
and position you as an employer of choice for women in SET by offering a
one week work experience placement for a S4 school girl or a paid
summer placement for a female student.
Contact Nicola Swan at careerwise@napier.ac.uk or call 0131 455 2279.

Council's Economic Strategy
for 2012-2017, focuses on
sustainable economic growth
through investment in jobs.
Four focussed programmes
work to achieve this: Invest in
the city's development and
regeneration; Support inward
investment; Support
businesses; Help unemployed
people into work or learning.
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Invest Edinburgh is a free
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available in hard copy and
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with role-playing and video examples on how to make the most of a job
interview. The session looked at preparation, including tips on gathering
research about the employer and formulating great questions to ask
them. They also covered presentation techniques and advice on what to
wear at an interview.
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The Guru Lectures are structured to be informative and inspiring events
aimed at getting young people interested in the world of business and
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Launch of Fort Kinnaird Recruitment and Skills Centre
Fort Kinnaird Recruitment and Skills Centre was officially launched by
Kenny MacAskill, MSP on the 22nd of November 2013 with a celebration
event which welcomed stakeholders, partners, employers and job
seekers to share their experiences, thanks and success stories. Mr
MacAskill said “‘Initiatives such as this Joined up for Business and Fort
Kinnaird public/private partnership are a good example of the type of
practices we need to see more of in Scotland”
Throughout the day we heard from both employers who have used the
service to fill vacancies, as well as a number of jobseekers who have
used the facility to build CV’s, complete online applications, take part in
training and secure employment.
For further information, please contact FKRSC directly on 0131 657 2674

EG Developments
Encouraging a Renewables workforce
Pupils and staff from ten Edinburgh secondary schools explored the job
opportunities in offshore Renewables in a special one day workshop on 6
November 2013. The event was hosted by The Crown Estate and The
Edinburgh Guarantee to highlight the range of different jobs available in
areas such as engineering, research & development, marine planning,
law and communications. Representatives from Scottish Power
Renewables and Mitsubishi-owned Artemis, along with The Crown
Estate, Edinburgh College and Anderson Strathern provided interactive
sessions outlining the career paths open to students interested in offshore
energy and its related areas. The Crown Estate’s lead for Energy &
Infrastructure in Scotland, Ronnie Quinn said “Ensuring Scotland has a
skilled workforce in place is critical if communities are to reap the benefits
from the growth in green energy - we hope that this event encourages
pupils to consider a career in the industry.”
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